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R The world of business is evolving rapidly. Laws,

regulations, policies and workplace issues are changing

how organizations handle and manage employment and

labor fields in their daily operations.  No matter an

organization’s size or industry, the employment and

labor team at Miller Johnson can help you steer through

the confusing regulations and requirements surrounding

employees and workplace issues.

We invite you to attend our annual seminar that focuses

on current issues and complex situations employers

regularly face. Attend breakout sessions, earn HRCI and

SHRM continuing credits and network with your peers

all before lunch.

2025 EMPLOYMENT LAW
SEMINAR
GRAND RAPIDS

Thursday, September 11

DeVos Place

KALAMAZOO

Tuesday, September 16

Radisson Plaza Hotel

DETROIT

Tuesday, September 30

Elevate at One Campus Martius

ON-DEMAND RECORDINGS

October 7-9

Available via registration email

WE LOOK FORWARD TO HOSTING YOU IN-
PERSON AND VIRTUALLY THIS YEAR FOR
OUR ANNUAL EMPLOYMENT LAW SEMINAR!
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S EM I NAR

AGENDA
7:30 TO 8:00 AM

Registration and Breakfast

8:00 TO 9:00 AM

Welcome & General Session

 

9:00 TO 9:10 AM

Break

9:10 TO 10:10 AM

Breakout Session 1

10:10 TO 10:20 AM

Break

10:20 TO 11:20 AM

Breakout Session 2

11:20 TO 11:30 AM

Break

11:30 AM TO 12:30 PM

Breakout Session 3

WHO SHOULD ATTEND
The Miller Johnson Employment Law Seminar is designed for human

resources professionals, in-house counsel and business executives of

any current client* and prospective clients.

FEE
Miller Johnson Clients:              No Charge *

Prospective Clients:                  $200

*for purposes of this seminar, a client is defined as an organization

that has paid Miller Johnson for legal services in the past two years.

DETROIT SEMINAR IS FREE
Because this is our first year hosting in Detroit, we are offering free

registration for the 9/30 event.
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DETROIT BREAKOUT SESSIONS
Due to venue limitations, the Detroit Seminar will only offer two presentation topics

for each breakout session hour.  You will receive the remaining topics offered in GR

and KZ by email in the virtual recordings portion of the event starting on October 7.



I N C L U D E D  W I T H  Y O U R

REGISTRATION

Program materials, on-demand recordings, breakfast and snacks are included with every registration
for the live event.  Presentation materials are provided online in advance of the seminar.

RECORDINGS INCLUDED
Following the seminar, registrants will receive access to ALL general session and breakout session
presentation on-demand recordings.  If you are unable to attend the live, in-person event(s), you are
welcome to register for the on-demand recordings to gain access to ALL presentations to watch when
your schedule permits.  

For additional information, please refer to pages 15 - 16 of this brochure.
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R E G I S T E R  H E R E

S EM I NAR

DETAILS

Thursday, 
September 11
DeVos Place

GR
+ RECORDINGS

Register By: 
Thursday, September 4

Tuesday, 
September 16

Radisson Plaza Hotel

Register By: 
Tuesday, September 9

DET
+ RECORDINGS

Tuesday, 
September 30

Elevate at 
One Campus Martius

Register By: 
Tuesday, September 23

REC
ON-DEMAND ONLY

October 
7, 8 +9

Available by Email

Register By: 
Monday, October 6

KZ
+ RECORDINGS
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http://www.millerjohnson.com/events/


T H U R S D A Y ,  S E P T E M B E R  1 1

GRAND RAPIDS
LOCATION
DeVos Place, 303 Monroe Ave NW, Grand Rapids, MI 49503

DIRECTIONS
Located downtown Grand Rapids, DeVos Place is easily accessible
from US-131, I-96 and I-196.

PARKING
Parking is on your own and will not be validated.

DeVos Place
Park directly under DeVos Place in the parking ramp. Entrance is

off of Michigan St. near the Michigan St. and Monroe Ave.

intersection.

Additional Parking
Parking is also available across the street on Monroe in the Fifth

Third Center Parking Garage or the Government Center Ramp

located next to the Calder Plaza Building.
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KALAMAZOO
LOCATION
Radisson Plaza Hotel, 100 W. Michigan Ave, Kalamazoo, MI 49007

DIRECTIONS
Located downtown Kalamazoo at the West Michigan Avenue and
North Rose Street intersection.

PARKING
Hotel Ramp
The Radisson Plaza Hotel Parking Ramp is across the street with

access from Rose St. or  Church St. 

For your convenience, the parking ramp and hotel are connected

via an enclosed skywalk on Level 3 of the parking ramp.

Validation
Parking will be validated for those who park in the hotel ramp. 

At exit the gates will be lifted for easy exit.

7

KZ



T U E S D A Y ,  S E P T E M B E R  3 0

DETROIT
LOCATION
Elevate at One Campus Martius
1000 Woodward Ave., Floor 16, Detroit, MI 48226

DIRECTIONS
Located downtown Detroit in the Central Business District located
across from Campus Martius Park, on Woodward Ave.

PARKING
Complimentary parking will be made available. Please see
additional information in the registrant reminder email
communicated from Miller Johnson the week prior to the event.
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FREE
Because this is our first year hosting in Detroit, we are offering free
registration for the 9/30 event.

DT

BREAKOUT SESSIONS
Due to venue limitations, the Detroit Seminar will only offer two
presentation topics for each breakout session hour. You will
receive the remaining topics offered in GR and KZ by email in the
virtual recordings portion of the event starting on October 7.



ADD I T I ONAL

INFORMATION

This seminar is pending approval
for continuing  education hours

through the HR Certification
Institute (HRCI) and the Society

for Human Resources
Management (SHRM).   

For more information, please visit
HRCI.org and SHRM.org.

Only those in attendance will
receive certification

documentation.

CEUs

To support sustainable business
practices, the seminar

presentation materials are
provided electronically. 

You will not receive additional
hard copies at the seminar, 
so you are encouraged to

download the materials on your
own and access from the web link

we provide you.

PPTs / MATERIALS

Following the live in person
seminar events, registrants will
receive access to ALL general
session and breakout session

presentation recordings. 

If you are unable to attend the
live, in person event, you are

invited to register for the virtual
seminar event to gain access to
ALL presentations to watch on

your own time. 

To ensure you receive link access
to the recordings, register before

Monday, October 6.

ON-DEMAND
RECORDINGS

EVENT QUESTIONS
For seminar and event questions,
contact Amy Sgro by emailing:

sgroa@millerjohnson.com.

BREAKOUT QUESTIONS 
At registration, you have the

opportunity to submit a question
for each breakout session topic

you register for. In each breakout
session, we’ll respond to your

submitted questions. 

Please note, we cannot guarantee
questions submitted after 

August 22 being addressed.

QUESTIONS
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What Employers Need to Know Now
Changes are coming from all directions in 2025, from federal
executive orders and shifting agency priorities to new laws across all
50 states to landmark court decisions.  This session will provide a
comprehensive overview of the most critical updates impacting the
workplace—including EEOC, DOL, NLRB and ICE priorities, the latest
with Michigan ESTA and minimum wage, union organizing trends,
DEI considerations, risks associated with artificial intelligence,
workplace accommodations, employee privacy and cybersecurity
and more. Attendees will gain practical insights to ensure compliance
and proactively manage risk in a changing regulatory environment.

Join Nate Plantinga, Sarah Willey and Josh Leadford for this
informative session to learn about the latest legal updates and key
developments for the betterment of your organization.  

BREAK      9:00 TO 9:10 AM

GR KZ DT

10

8:00 TO 9:00 AM



B R E A K O U T  S E S S I O N S

OVERVIEW

Select one presentation to attend live during
each breakout session hour. 

Watch the other presentations you didn’t
attend live during the on-demand recordings

event included with your Grand Rapids,
Kalamazoo or Detroit seminar registration.
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01 02 03 04
TOPIC

AVAILABLE
LIVE

RECORDING
AVAILABLE BY

EMAIL

PRESENTERS

9 : 1 0  T O  1 0 : 1 0  A M

BREAKOUT SESSION 1
S E L E C T  O N E  T O P I C  F R O M  T H I S  P A G E  T O  A T T E N D

TUESDAY, 
OCTOBER 7

TUESDAY, 
OCTOBER 7

TUESDAY, 
OCTOBER 7

TUESDAY, 
OCTOBER 7

GR KZ DTGR KZ DT GR KZ GR KZ

Keith Eastland & 
Josh Leadford

Rebecca Strauss & 
Erica Quigley

Tripp VanderWal, Jeff Gray, 
Nate Caverly & Brett Liefbroer

Sandy Andre & 
Jakob Williams

Union Organizing in the Modern
Workplace: Legal Insights for HR

Leaders

Wage and Hour in 2025:
Navigating Challenges for

Employers

Employee Benefits Update: 
Legal Trends and Compliance

Strategies for HR

Employee Handbooks: 
Legal Essentials and Strategic

Updates for Employers
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Public support for unions is among the highest seen
in decades.  Union activity is gaining momentum
across industries and HR professionals are on the

front lines of navigating complex legal and
organizational challenges.  In this session, Keith

Eastland and Josh Leadford will provide an overview
of the legal framework governing union organizing,
including employee rights under the National Labor

Relations Act (NLRA), employer restrictions, and
best practices for lawful, proactive engagement for

organizations who value union-free working
environments.  Attendees will gain practical

guidance on legal compliance, fostering positive
employee relations, and strategies to combat

potential organizing efforts in today’s evolving
landscape.

With changes in federal wage and hour law, 2025 has
brought a new era of complexity—and opportunity—for
employers. Join Rebecca Strauss and Erica Quigley for

guidance on the most pressing Fair Labor Standards Act
developments and compliance risks.

Attendees will gain insights into: the new federal income
tax exemptions on tips and overtime pay, and what these

mean for payroll, reporting, and employee
communications; the rollback of the 2024 independent

contractor rule and the return to the broader, seven-factor
“economic realities” test from 2008; and updates to FLSA
exemption criteria, including the two-step salary threshold

increases and evolving duties tests.

This session will equip employers with the legal updates,
compliance strategies, and practical tools needed to

reduce risk, respond to audits, and make informed
workforce decisions in today’s high-stakes regulatory

environment.

Employee benefits continue to evolve in response to
regulatory changes, economic pressures, and
workforce expectations. In this session, Tripp
VanderWal, Jeff Gray, Nate Caverly and Brett

Liefbroer will provide a comprehensive overview of
key legal developments, including updates to health

and welfare plans, retirement plan compliance,
mental health parity enforcement, the impact of

federal and state legislative changes, and benefit
provisions in the newly passed, One Big Beautiful Bill
Act. HR professionals will gain actionable insights to
ensure compliance, manage risk, and align benefits

strategies with organizational goals in a rapidly
changing legal landscape.

An up-to-date and legally sound employee
handbook is a cornerstone of effective HR

management and risk mitigation. In this session,
Sandy Andre and Jakob Williams will guide HR

professionals through the latest legal developments
and best practices for drafting, updating, and

enforcing employee handbooks. Topics will include
mandatory policy updates, remote work

considerations, DEI language, wage and hour
compliance, and recent NLRB rulings affecting
workplace policies. Attendees will leave with

practical tools to ensure their handbooks reflect
current laws, support organizational culture, and

withstand legal scrutiny.



05 06 07 08
TOPIC

AVAILABLE
LIVE

RECORDING
AVAILABLE BY

EMAIL

PRESENTERS

1 0 : 2 0  T O  1 1 : 2 0  A M

BREAKOUT SESSION 2
S E L E C T  O N E  T O P I C  F R O M  T H I S  P A G E  T O  A T T E N D

WEDNESDAY,
OCTOBER 8

WEDNESDAY,
OCTOBER 8

WEDNESDAY,
OCTOBER 8

WEDNESDAY,
OCTOBER 8

GR KZ DTGR KZ DT GR KZ GR KZ

The Law and Politics of 
DEI for Employers

Hiring Global Talent: 
Legal Strategies for HR in the
Global Competition for Talent

Remote Work Realities: 
Legal Risks and Multi-State

Compliance

Workplace Accommodations: 
Legal Compliance and Practical

Strategies
Eight months in to the second Trump administration,

the political environment around DEI has radically
changed.  Kelley Stoppels and Brett Swearingen will

help you better understand what has happened in
D.C. so that you can help your organization be smart

about the risks while still promoting a workplace
that is fair and respectful to everyone.  This session

is especially recommended for employers who
receive funding from federal grants or contracts.

As global competition for professionals becomes
more challenging, effective legal strategies to
navigate U.S. immigration laws become more

important. In this session, John Koryto, Lee Ryder
Koffend and Mike Sherman will guide employers

through the latest developments in visa sponsorship,
international hiring, and compliance. Topics will
include updates on H-1B and other employment-

based visa programs, I-9 and E-Verify requirements,
and best practices for navigating immigration law.
Attendees will leave with actionable strategies to

attract and onboard global talent while minimizing
legal risk and ensuring compliance in a rapidly

evolving regulatory environment.

As remote and hybrid work arrangements become
permanent fixtures in the modern workplace, HR

professionals face growing legal complexity—
especially when managing employees across

multiple states. 

In this session, Marcus Campbell, 
Jeff Canfield & Rich Cherry will break down the

latest federal and state-specific legal developments
impacting remote work, issues including wage and
hour laws, tax implications, benefits eligibility, and
expense reimbursement obligations. Attendees will

learn how to navigate conflicting state laws,
maintain compliance and implement policies that

reduce risk while supporting a distributed workforce.

The legal landscape for workplace accommodations
continues to evolve, with new obligations under the
Pregnant Workers Fairness Act (PWFA), increased

scrutiny of religious accommodations under Title VII,
and ongoing developments in ADA enforcement. 

In this session, Mary Tabin and Cathy Tracey will
provide employers with a comprehensive update on
current accommodation requirements, including how

to differentiate between ADA, PWFA, and Title VII
processes, manage multi-jurisdictional compliance,

and respond to rising requests for mental health and
pregnancy-related accommodations. Attendees will
gain practical tools to train managers, and reduce

legal risk while fostering an inclusive and compliant
workplace.

Kelley Stoppels & 
Brett Swearingen

John Koryto, Lee Ryder Koffend
& Mike Sherman

Marcus Campbell, 
Jeff Canfield & Rich Cherry

Mary Tabin & 
Cathy Tracey 13
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TOPIC

AVAILABLE
LIVE

RECORDING
AVAILABLE BY

EMAIL

PRESENTERS

1 1 : 3 0  A M  T O  1 2 : 3 0  P M

BREAKOUT SESSION 3
S E L E C T  O N E  T O P I C  F R O M  T H I S  P A G E  T O  A T T E N D

THURSDAY, 
OCTOBER 9

THURSDAY, 
OCTOBER 9

THURSDAY, 
OCTOBER 9

THURSDAY, 
OCTOBER 9

GR KZ DTGR KZ DT GR KZ GR KZ

Managing Medical Leave:
Navigating ADA, FMLA, PWFA,

and ESTA Compliance

Bohemian Algorithm: 
Is This the Real Life or Just

Machine Fantasy?

Let’s Talk: Politics, Protected
Speech, & (Non-Union) Concerted

Activities in the Workplace

I-9 Compliance and Audits: 
More Important Than Ever
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Employee medical leave continues to be one of the
most complex and risk-prone areas for employers. With

evolving federal standards under the ADA and FMLA,
new state-specific laws like Michigan’s updated Earned

Sick Time Act (ESTA), and updated Department of
Labor guidance on paid leave coordination, employers
must stay vigilant to remain compliant. The Pregnant
Workers Fairness Act (PWFA), effective June 2023,

further requires reasonable accommodations for
pregnancy-related conditions, adding another layer of

compliance. In this session, Leigh Schultz & Saniya
Khare will provide a comprehensive overview of current

legal requirements, highlight recent enforcement
trends, and offer practical strategies for managing

overlapping leave entitlements, medical documentation,
and the interactive process. Attendees will leave

equipped to handle leave requests confidently while
minimizing legal exposure and supporting employee

well-being. 

Caught in a lawsuit, no escape from compliance.
Step into the spotlight of legal absurdity and

algorithmic anxiety in this journey through the
evolving world of AI in the workplace. As artificial

intelligence takes on hiring, firing, performance
reviews, and even scheduling your lunch breaks,

employment law is racing to keep up—with mixed
results and mounting lawsuits. Join Matt O’Rourke,

Sydney Shaw, and Jakob Williams in a dynamic (and
AI inspired) session to explore the legal and ethical
concerns of the proliferation of AI in the workplace
on topics including algorithmic bias, transparency,

data privacy, and compliance with federal and state
regulations. This session will equip HR leaders with

practical strategies to implement AI responsibly
while minimizing legal exposure.

Employers have significant, but not limitless, leeway
to control what employees say and do in the

workplace. Employee speech, expression, and (non-
union) concerted activities can cause headaches for
the employer that doesn’t have a proactive strategy

to handle it (and what does “political” mean,
anyway?).  

In this session, Adam Walker and Bridget McConville
will walk private and public sector employers

through this legal and practical minefield. They will
also cover proactive solutions surrounding speech,

workplace rules, and social media use that you won’t
want to miss.

With a renewed focus on immigration enforcement
at the worksite, 2025 brings heightened scrutiny for

employers. In this session, Kevin Battle and Mike
Stroster will walk HR professionals through the

latest enforcement efforts, compliance requirements,
including key changes to the I-9 form, electronic
recordkeeping standards, and best practices for
internal audits. Attendees will also learn how to

prepare for and respond to ICE audits, avoid costly
penalties, and ensure their systems and processes

meet DHS expectations. This session is essential for
HR teams seeking to stay compliant and audit-ready

in today’s evolving regulatory environment.

Leigh Schultz & 
Saniya Khare

Matt O’Rourke, Sydney Shaw 
& Jakob Williams

Adam Walker & 
Bridget McConville

Kevin Battle & Mike Stroster



Starting Tuesday, October 7 and over the course of three days, we’ll

provide the recordings from all presentations offered at our live in-person

seminars in Grand Rapids, Kalamazoo and Detroit.

By registering to attend either our live, in-person event or our just the

virtual event, you gain access to all recordings and materials over the

three days by email.

AVAILABLE OCTOBER 7, 8 + 9, 2025 

REGISTER ONLINE, IN ADVANCE BY:

The recordings are pending approval for continuing

education hours through the HR Certification Institute

and the Society for Human Resources Management.

CONTINUING EDUCATION CREDITS
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GRAND RAPIDS

Deadline: Thursday,

September 4

DETROIT

Deadline: Tuesday,

September 23

ON-DEMAND RECORDINGS

Deadline: Monday, October 6

IN-PERSON + ON-DEMAND RECORDINGS

KALAMAZOO

Deadline: Tuesday,

September 9

VIRTUAL ONLY

R E G I S T E R  H E R E 15
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THURSDAY,
OCTOBER 9

R E C O R D I N G S

AVAILABLE

- General Session & Legal Update

1. Union Organizing in the Modern
Workplace: Legal Insights for HR Leaders

2. Wage and Hour in 2025: Navigating
Challenges for Employers

3. Employee Benefits Update: Legal
Trends and Compliance Strategies for HR

4. Employee Handbooks: Legal Essentials
and Strategic Updates for Employers

TUESDAY,
OCTOBER 7

WEDNESDAY,
OCTOBER 8

LEGAL UPDATE &
BREAKOUT SESSION 1

PRESENTATIONS 
(5 TOTAL HOURS)

5. The Law and Politics of DEI for
Employers

6. Hiring Global Talent: Legal Strategies
for HR in the Global Competition for

Talent

7. Remote Work Realities: Legal Risks and
Multi-State Compliance

8. Workplace Accommodations: Legal
Compliance and Practical Strategies

BREAKOUT SESSION 2
PRESENTATIONS 
(4 TOTAL HOURS)

9. Managing Medical Leave: 
Navigating ADA, FMLA, PWFA, and 

ESTA Compliance

10. Bohemian Algorithm: Is This the Real
Life or Just Machine Fantasy?

11. Let’s Talk: Politics, Protected Speech,
and (Non-Union) Concerted Activities in

the Workplace

12. I-9 Compliance and Audits: 
More Important Than Ever

BREAKOUT SESSION 3
PRESENTATIONS 
(4 TOTAL HOURS)

You will be able to access the on-demand recordings through December 31, 2025.
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We share updates on social media. Follow MILLER JOHNSON!                    

A  S O C I A L  S E M I N A R

#MJSEMINAR2025
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https://www.linkedin.com/company/44695
https://twitter.com/millerjohnson
https://www.facebook.com/Miller-Johnson-167046866687903/
https://www.youtube.com/channel/UCtHKJ4_xFSrWxgTzYq3NW2Q


DOWN TO
EARTH,

DOWN TO
BUSINESS.
MILLERJOHNSON.COM
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