
Most health plans—including self-funded 
and fully insured group health plans—will 
be required, because of the Affordable Care 
Act, to obtain a health plan identifier (HPID). 
An HPID is a standard ten-digit number 
that will be used to identify a health plan in 
certain HIPAA standard transactions. The 
deadline is approaching for large health 
plans and the process is taking longer than 
initially expected. 

Deadline
Large health plans must obtain an HPID 

by November 5, 2014. But, “small” health 
plans have an additional year to comply and 
must obtain an HPID by November 5, 2015. 

A small health plan is a health plan with 
“annual receipts of $5 million or less.” For 
fully insured health plans, it appears that the 

annual premiums for the plan’s last full fiscal 
year should be used to determine if the fully 
insured health plan is a small health plan. 
For self-funded health plans, it appears that 
the amount paid in health care claims (i.e., 
not administrative expenses or stop-loss 
premiums) in the plan’s last full fiscal year 
should be used to determine if the self-
funded health plan is a small health plan. 
(While not entirely clear, it appears a plan’s 
fiscal year is its plan year.)

Obtaining an HPID
An insurer of a fully insured group health 
plan is responsible to obtain an HPID 
on behalf of a fully insured group health 
plan. But, a plan sponsor of a self-funded 
group health plan is required to apply for 
an HPID on behalf of the plan sponsor’s 
self-funded group health plans. (A third-
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party administrator may assist a plan sponsor to obtain 
an HPID, but a third-party administrator cannot obtain 
the HPID on behalf of a plan sponsor). A plan sponsor 
is required to access the Health Insurance Oversight 
System (HIOS) in order to obtain an HPID. HIOS can be 
accessed through the “Enterprise Portal” maintained by 
the Centers for Medicare and Medicaid Services (CMS), 
which is found at the following link: https://portal.cms.
gov/wps/portal/unauthportal/registration.

CMS Enterprise Portal Delays
After an authorized individual of the plan sponsor 
registers on the CMS Enterprise Portal, the authorized 
individual must “request access” to HIOS. CMS must 
individually grant access to HIOS by electronically 
sending the authorized individual an authorization code. 
After access is requested, an automatically generated 
message indicates that CMS will typically respond to  
the request within 24 hours. Unfortunately, it is taking 
CMS significantly longer than 24 hours to grant access 
to HIOS. 

Caution for Sponsors of Fully Insured 
Health Plans
While it is the insurer that is responsible to obtain 
an HPID on behalf of fully insured health plans, plan 
sponsors of fully insured health plans should be 
aware that an HPID may be required for other self-
funded arrangements. Examples of these self-funded 
arrangements are: Health Reimbursement Arrangements 
(HRAs) or Medical Flexible Spending Accounts (FSAs). 
The good news is that HRAs and FSAs are likely to 
qualify as small health plans and have an additional year 
to obtain an HPID.

If you have any questions regarding HPIDs, please 
contact the author or any member of the Employee 
Benefits Practice Group.
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If you have any questions about the articles in this issue, please contact the author.  
If you have any question on how any proposed health care reform changes will impact 
your organization, please feel free to contact Mary Bauman, chair of Miller Johnson’s 
Health Care Reform Team, or another member of the team.

If you would like to reprint articles, schedule a speaker, or receive our newsletter and 
alerts, please send an email to healthcarereformteam@millerjohnson.com.
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Miller Johnson is a member of Meritas, a global alliance of over 7,000 lawyers serving in more than 170 full-
service law firms across more than 70 countries. For direct access to locally-based legal expertise worldwide, 
please visit the Meritas website at www.meritas.org.

U.S. News Media Group and Best Lawyers awarded Miller Johnson with top rankings for 25 practice areas 
in Grand Rapids and 8 in Kalamazoo as part of their 2014 “Best Law Firms” report. Achieving a high ranking 
is a special distinction that signals a unique combination of excellence and breadth of expertise according 
to the report. Services ranked as Tier 1 include employee benefits, bankruptcy and creditor/debtor rights, 
corporate law, labor and employment, mergers and acquisitions, banking and finance, commercial litigation, 
mediation, real estate, tax law, trusts and estates, and family law.

These are some of the Miller Johnson attorneys available to answer your questions and provide assistance on 
issues related to Health Care Reform (Patient Protection and Affordable Care Act and the Health Care and Education 
Reconciliation Act):

If you received this from someone else and wish to receive your own copy, please send your name, company name 
and e-mail address to healthcarereformteam@millerjohnson.com.


